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Anti-bullying Plan
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Preventing and Responding to Student Bullying in Schools Policy (2011)

The NSW Department of Education and Communities rejects all forms of bullying. No student, employee, parent, caregiver or
community member should experience bullying within the learning or working environments of the Department.

Bullying

Bullying is repeated

verbal, physical, social or
psychological behaviour
that is harmful and involves
the misuse of power by an
individual or group towards
one or more persons. Cyber
bullying refers to bullying
through information and

communication technologies.

Bullying can involve
humiliation, domination,
intimidation, vic ation
and all forms of harassment
including that based

on sex, race, disability,
homosexuality or
transgender. Bullying of
any form or for any reason
can have long term effects
on those involved including
bystanders.

Conflict or fights between
equals or single incidents are
not defined as bullying.

Bullying behaviour can be:

verbal eg name calling, teasing, abuse,
putdowns, sarcasm, insults, threats

physical eg hitting, punching, kicking,
scratching, tripping, spitting

social eg ignoring, excluding, ostracising,
alienating, making inappropriate gestures

psychological eg spreading rumours, dirty
looks, hiding or damaging possessions,
malicious SMS and email messages,
inappropriate use of camera phones.

The term “bullying” has a specific meaning.
The school’s Anti-bullying Plan sets out the
processes for preventing and responding
to student bullying. The school has a range
of policies and practices, including welfare
and discipline policies that apply to student
behaviour generally.

Schools exist in a society where incidents

of bullying behaviour may occur. Preventing
and responding to bullying behaviour in
learning and working environments is a shared
responsibility of all departmental staff, students,
parents, caregivers and members of the wider
school community.

School staff have a responsibility to:
» respect and support students
= model and promote appropriate behaviour

n have knowledge of school and departmental
policies relating to bullying behaviour

= respond in a timely manner to incidents of
bullying according to the school’s
Anti-bullying Plan.

In addition, teachers have a responsibility to:

provide curriculum and pedagogy

that supports students to develop an
understanding of bullying and its impact on
individuals and the broader community.

Students have a responsibility to:

u behave appropriately, respecting individual
differences and diversity

u behave as responsible digital citizens
u follow the school Anti-bullying Plan
u behave as responsible bystanders

u report incidents of bullying according to
their school Anti-bullying Plan.

Parents and caregivers have a responsibility
to:

support their children to become
responsible citizens and to develop
responsible online behaviour

be aware of the school Anti-bullying Plan
and assist their children in understanding
bullying behaviour

support their children in developing positive
responses to incidents of bullying consistent
with the school Anti-bullying Plan

report incidents of school related bullying
behaviour to the school

work collaboratively with the school
to resolve incidents of bullying when
they occur.

All members of the school community
have a responsibility to:

model and promote positive relationships
that respect and accept individual differences
and diversity within the school community

support the school’s Anti-bullying Plan
through words and actions

work collaboratively with the school
to resolve incidents of bullying when
they occur.





 Our School Anti-Bullying Plan
Our School Anti-Bullying Plan

This plan outlines the processes for preventing and responding to student bullying in our school and reflects the Bullying: Preventing and Responding to Student Bullying in Schools Policy of the New South Wales Department of Education and Communities. 

Currently represented in development of Plan:

P and C Committee
Student Welfare Committee

PBL Committee

Executive and Staff Meetings

Further development to take place:

Surveys for whole school community to clarify definitions and extent of community perceptions

Analysis of data – behaviour referrals, PBL results, database

Statement of purpose
Bullying is defined as intentional, repeated behaviour by an individual or group of individuals that causes distress, hurt or undue pressure. Bullying behaviour can be:   

verbal eg name calling, teasing, abuse, putdowns, sarcasm, insults, threats

physical eg hitting, punching, kicking, scratching, tripping, spitting

social eg ignoring, excluding, ostracising, alienating, making inappropriate gestures

psychological eg spreading rumours, dirty looks, hiding or damaging possessions, malicious SMS and email messages, inappropriate use of camera phones.

Cyber-bullying is defined as intentional, repeated behaviour by an individual or group of individuals that causes distress, hurt or undue pressure to others using technology. Cyber-bullying can be carried out through the internet service such as:
email, chat room, discussion groups or forums, instant messaging social networking websites such as Bebo, Facebook, MySpace or YouTube.
Cyber-bullying can also include bullying through mobile phones by: 
text and picture messaging, video clips or phone calls.
Cyber-bullies can flame (repeatedly leave negative messages), harass, exclude or cyberstalk victim using these technologies.

Bullying, in all its forms, has no place at Werrington County Public School.
Students attend school to participate in quality education that will help them to become self-directed, lifelong learners who can create a positive future for themselves and the wider community.
· Any inappropriate behaviour that gets in the way of teaching and learning at the school and interferes with the wellbeing of students cannot be accepted.
· Students, teachers, parents, caregivers and members of the wider school community have a shared responsibility to create a safe and happy environment, free from all forms of bullying.
· Students, teachers, parents, caregivers and members of the wider school community can expect :

-that students will be safe at school, free from fear of bullying, harassment and intimidation

-to be involved in the collaborative development of the school Anti-bullying Plan

-to know what is expected of them and others in relation to the Anti-bullying Plan
-that all students will be provided with appropriate support when bullying occurs.

· Students, teachers, parents, caregivers and members of the wider school community have a responsibility to:


-promote positive relationships that respect and accept individual differences and diversity within the whole school community

-contribute to the development of the Anti-bullying Plan

-actively work together to resolve incidents of bullying behaviour when they occur
Each individual within the school community has a specific role in preventing and dealing with bullying. Students can expect to:

· know that their concerns will be responded to by school staff

· be provided with appropriate support (for both the subjects of and those responsible for the behaviour)

· take part in learning experiences that address key understandings and skills relating to positive relationships, safety, gender equity, discrimination, bullying and harassment.
Protection
Bullying, in all its forms, has no place at Werrington County Public School.

Werrington County Public School is committed to providing a safe, caring environment which fosters respect for others. All people entering the school have a right to feel respected and free to express themselves without fear of harassment. This applies to all students, employees, parents, caregivers and community members.

It is the responsibility of every member of the school community to be proactive in ensuring that bullying is not tolerated.
Students have a responsibility to:

· behave appropriately, respecting individual differences and diversity

· follow the school Anti-bullying Plan 

· respond to incidents of bullying according to their school Anti-bullying Plan
Parents and caregivers have a responsibility to:

· support their children in all aspects of their learning

· be aware of the school Anti-bullying Plan and assist their children in understanding bullying behaviour

· support their children in developing positive responses to incidents of bullying consistent with the school Anti-bullying Plan

· support all students of the school to deal effectively with bullying through the strategies of the Anti-bullying Plan.

Teachers have a responsibility to:

· respect and support students in all aspects of their learning

· model appropriate behaviour

· respond in an appropriate and timely manner to incidents of bullying according to the school Anti-bullying Plan.

Schools have a responsibility to:

· develop an Anti-bullying Plan through consultation with parents, caregivers, students and the community, which clearly identifies both the behaviours that are unacceptable and the strategies for dealing with bullying in the classroom and playground

· inform students, parents, caregivers and the community about the School Discipline Code and Anti-bullying Plan

· provide students with strategies to respond positively to incidents of bullying behaviour, including responsibilities as bystanders or observers

· provide parents, caregivers and students with clear information on strategies that promote appropriate behaviour and the consequences for inappropriate behaviour

· communicate to parents and caregivers that they have an important role to play in resolving incidents of bullying behaviour involving their children

· follow up complaints of bullying and cyber-bullying
Prevention
Primary Prevention

· Professional learning for staff to all forms of bullying including cyber-bullying.

· Educating the school community about the seriousness of bullying, its impact on those being bullied and how this behaviour is unacceptable.

· Provide programs that promote resilience, life and social skills, assertiveness, conflict resolution and problem solving. Current programs include: 

· child protection 

· peer support

· peer buddies

· values education

· social skills programs

· Positive Behaviour for Learning (PBL) lessons

· Drama representations of PBL expectations at assemblies 

· Classroom expectation developed by each class each year 

· Panthers on the Prowl nominations

· Cyber-bullying programs

· Youth Liaison Officer presentations (if required)

· through all curriculum areas, especially the area of Personal Development, Health and Physical Education.

· Each teacher will openly talk about bullying and the students roles and responsibilities for early identification and prevention

· Strategies to reinforce and clarify with students each year the correct usage of technology as part of their ICT programs. Teachers will regularly monitor student’s activity on the school computer network to identify potential problems.

· The use of mobile phones during school hours will be banned through the reinforcement of the school’s policy with consequences implemented for any student using mobile phones inappropriately.

· Encourage students and staff to report incidences of cyber-bullying involving themselves or others. Parents are also encouraged to contact the school if they become aware of a problem.
Early Intervention 
· Classroom teachers are primarily responsible for educating and reinforcing the schools preventative measures.

· Teachers are responsible for implementing the programs, as stated in the Prevention section. These programs will be evaluated and modified, if needed, on a yearly basis. Teachers will seek support from school executive if required.

· Once an incident is identified as bullying it will become a priority and will be fully investigated and documented and will follow the procedures stated in the school’s Anti-Bullying Plan and Discipline Policy.
Response

Consequences for incidences of bullying will follow the Discipline Policy. If bullying behaviour has been established the consequences may include:

· Immediate detention by Assistant Principals when bullying becomes known to be occurring

· Parents notified by telephone or letter

· If bullying continues, interview with Assistant Principal and/or Principal, students and parents

· Referral to School Counsellor

· Loss of involvement in school functions or representations eg sport, choir, excursions

· Short suspension from Werrington County Public School

· Long suspension from Werrington County Public School

The Anti-bullying Plan requires ongoing monitoring and evaluation. This will be done in the following ways:
· Referring to the behaviour database, bluebook entries and discussions at Student Welfare and Staff Meetings to note if there are any changes to recorded incidences or changes in the climate of the school,
· Reviewing strategies utilised to determine if they are effectively reducing incidences,

· Teachers recording suspected cases of bullying, according to definition, and these are bought up for discussion at weekly communication meetings
· Effective consequences have been implemented for recorded incidences,

· Surveys: surveys to be completed if need arises during the year. 

· Surveys completed on a regular basis as part of the school-evaluation process. Surveys may include:

· Surveys specifically to identify bullying issues, locations, frequency 
· PBL – EBS and SET surveys

· Quality of School Life Survey (ACER)
· Part of evaluation of Student Welfare and Discipline policies

· Forums at parent meetings and P and C meetings

· Follow-up meetings with parents of victims and offenders to confirm if incident is resolved. Also receiving feedback of effective practices,

· 3 year cyclic review of policy 
Resources / Services that will be utilised to support our implementation of Student Welfare may include:
· Werrington County PS Discipline Policy

· Werrington County PS Student Welfare Policy

· Child Wellbeing Unit / Community Services

· Rules and Guidelines for Internet and E-mail Use – school policy

· Legal Issue Bulletin No.42 DET Legal Directorate

· A Fair Go for All (DET 1996)

· Anti-racism Policy

· Complaints Handling Policy

· Police Youth Liaison Officer

· Bullying. No Way www.bullyingnoway.com.au
· Kids Help Line  www.kidshelpline.com.au
· Cybersmart School Gateway www.cybersmart.com.au
Additional Information
Police Youth Liaison Officer (YLO) Phone 

School Liaison Police officer (SLP)         

Kids Helpline
Child Wellbeing Unit
Principal’s comment
The Anti-bullying Plan has been written to work with and support other school policies so that the best environment and opportunities are available for all our students. 

The Plan has many options / alternatives to ensure its flexibility so that it can be utilised in the many unique situations, with our unique children that we experience every day.
Tracie Duclos 

Principal
Wendy Johnston

Assistant Principal
Erica Minter

Assistant Principal - Student Welfare Coordinator
Andre Monardo

Assistant Principal (Rel)

Kristine Beeby

Assistant Principal (Rel) - PBL Leader

Carissa Baulman

LST Coordinator

School contact information
Werrington County Public School

John Batman Avenue, Werrington County

Ph:  96723 210
Fax: 9623 1337
Email: werringcty-p.school@det.nsw.edu.au
Web: www.werringcty-p.school.nsw.edu.au
Werrington County Public School
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